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PREAMBLE
The Board of Education of School District 71, Cook County, Illinois, hereinafter referred to as the "Board" and the Niles Council of Teachers, hereinafter referred to as the "Union", recognize that the ultimate aim of public schools is to provide the best education possible for children and youth in the district. Attainment of these educational objectives is a joint responsibility of the Board, the administrative and supervisory staff, the professional teaching personnel, and the educational support personnel.
ARTICLE I ‑ RECOGNITION
A.
The Board recognizes the Union, an affiliate of Local 1274, IFT/AFT, AFL-CIO, as the exclusive bargaining agent with respect to wages, hours, terms and conditions of employment for all full-time and part-time professional instructional personnel including teachers,  social workers, psychologists, certified school nurses, media  specialists, and speech pathologists  and all full- and part-time regularly employed non-certified school personnel including special education assistants, instructional assistants, secretaries, receptionists/public relations, building custodians, cooks, other cafeteria employees, recess supervisors, and  health clerk; but excluding the Superintendent and Principals, the Superintendent’s Secretary,  the Bookkeeper, the Food Service Manager, the Director of Maintenance, the Technology and all other managerial, supervisory, confidential and short-term employees as defined by the IELRA.
B.
The term “employee” used in this Agreement shall refer to all persons represented by the Union in the bargaining unit defined above.  The term “teacher” shall refer only to certified educational employees such as classroom and special education teachers, social workers, psychologists, certified school nurses, media specialists, and speech pathologists.
C.
Any and all regularly-employed personnel shall not be discouraged from joining any organization.
ARTICLE II ‑ NO CESSATION OF WORK
The Union hereby agrees that its bargaining unit members shall render full and complete services in the school district and shall not strike or engage in or support any activity or slow down which would disrupt the normal operation of the schools during the term of this Agreement.
ARTICLE III ‑ BOARD RESPONSIBILITY
The Union recognizes that the Board has the responsibility and authority to manage and direct on behalf of the public all the operations and activities of School District 71 to the full extent authorized by law and in accordance with this Contract.
ARTICLE IV ‑ RIGHT TO ADMINISTER
A.
This Contract is not to supersede in any way Federal law, Illinois State Code or policies of the Board, not negotiated herein.
B.
The Administration has the right to develop rules and regulations for the execution of the above documents, provided these rules and regulations are not inconsistent with State Code or Board policy.
ARTICLE V ‑ UNION RIGHTS AND RESPONSIBILITIES
A.
The Union and its duly authorized representatives shall have the privilege of using the school premises for meetings and the use of school office and reproduction equipment normally available to employees at such time and place as the Administration deems reasonable so as not to interfere with or disrupt normal school operation. Requests for the use of school equipment shall be directed to the Superintendent or his/her designee.
B.
Expenses incurred by the District because of the use of the District's facilities and equipment by the Union shall be charged to the Union at unit cost at the discretion of the Superintendent.
C.
The Union shall not engage in collective activities during school hours, excluding lunch time elections.
D.
The Union's views on matters relating to Administrator-employee or Board-employee relationships shall not be discussed in the presence of students.
E. The Union may distribute its bulletins and newsletters in the employees’ and administrators' personnel mail boxes and through email, providing that each bulletin and newsletter be under the heading of the Union. At the time of release a copy of any such bulletins and newsletters shall be presented to the Superintendent, President of the Board and Principal. All bulletins of the nature described in E. being distributed by the Union will now have a heading designating the person for whom it is intended.  All employees shall have a district email address, computer access (in the staff lounge for employees who do not have an assigned classroom), and an assigned mail box in the office/workroom.  
F.
A bulletin board shall be designated for the Union by the Superintendent. It shall be supervised by the Union, and all articles shall be taken down at the end of the school year.
G.
The Board shall provide to the President of the Union an up-to-date copy of its Policy Manual. Copies of new policies adopted by the Board shall be provided to the Union President.
H.
UNION DUES DEDUCTION
The Board, upon receipt of a written authorization from an employee covered by this Agreement, shall deduct twice each month from October through May the employee’s Union dues from his/her pay and remit such deduction to the Union no more than ten (10) working days after the payday for which the deduction is made. The Union shall certify the amount of the bi-monthly Union dues to be deducted.
I.
COPE DEDUCTION
The Board, upon the receipt of a written authorization from an employee, shall deduct the authorized amount of an employee’s voluntary contribution to the North Suburban Teachers Union's Committee on Political Education (COPE) from his/her pay. This contribution shall be deducted from the last paycheck in October and forwarded to the Union no more than ten (10) working days after the payday for which such deduction is made.

J.
FAIR SHARE
All employees who are not members of the Union, commencing on the effective date of this Agreement, or sixty (60) days after their initial employment, whichever is later, and continuing during the term of this Agreement, and so long as they remain non-members of the Union, shall pay to the Union each month their fair share of the costs of the services rendered by the Union that are chargeable to non-members under state and federal law.
Such fair share payment by non-members shall be deducted by the Board from the earnings of the non-member employee and remitted to the Union, provided, however, that:
1.
The Union has posted the appropriate notices of imposition of such fair share fee in accordance with the rules and regulations of the Illinois Educational Labor Relations Board (IELRB); and
2.
The Union has annually certified in writing to the Board (a) the amount of such fair share fee and (b) the fact that the notice required in (1) above has been posted.
The Board shall cooperate with the Union to ascertain the names of all non-members of the Union from whose earnings the fair share payments shall be deducted.
The Union shall prepare a notice containing the fair share fee information as required by the rules and regulations of the IELRB, advising that any non-members may file an objection to the fee with the IELRB (with a copy served on the Union) at any time before the expiration of this Agreement, in accordance with the rules and regulations of the IELRB. The parties recognize the right of employees to object to the amount of the fair share fee and that such objections will be handled under rules and regulations now in effect or adopted later by the IELRB.
Should an employee file an objection with the IELRB as to the amount of the fair share fee, the Board shall continue to deduct the fee and transmit the portion of the fee in dispute to the IELRB, which shall hold that amount in escrow in an account established for that purpose. The Board shall continue to transmit all such amounts to the IELRB until further order of the IELRB. If an employee is entitled to a refund, said employee shall receive such refund plus any interest earned on the refund during pendency of the action pursuant to applicable IELRB procedures.
The parties recognize the rights of non-members based upon their bona fide religious tenets or teachings of a church or religious body as provided in Section 11 of the Illinois Educational Labor Relations Act (IELRA). If a non-member employee asserts the right of non-association under Section 11 of the IELRA, he/she shall be required to pay an amount equal to his/her proportionate share to a non-religious charitable organization mutually agreed upon by the employee and the Union. If the employee and the Union do not agree on the matter, a charitable organization shall be selected from a list established by the IELRB under its rules.
The Union shall indemnify and hold harmless the Board, its members, officers, agents and employees from and against any and all claims, demands, actions, complaints, suits, or other forms of liability that shall arise out of or by reason of action taken by the Board for the purposes of complying with the above provisions of this Section, or in reliance on any list, notice, certification, affidavit, or assignment furnished under any of such provisions.
ARTICLE VI – EMPLOYEES' INDIVIDUAL RIGHTS
A. An application with another prospective employer shall not in any way prejudice such applicant's status in his/her present position.
B.
NON‑DISCRIMINATION
Neither the Union nor any officer or employee of the Board, in its recruitment programs, hiring practices, dismissal procedures, or any other relationship, shall discriminate against any person in violation of Federal or Illinois law.
C.
FREEDOM TO JOIN OR NOT TO JOIN ORGANIZATIONS
Employees and applicants shall not be encouraged to join or be discouraged from joining any organization representing District employees by Administrators or other representatives of the Board. Employees shall be free to join or not join any organization representing District employees without interference or penalty.
ARTICLE VII – EMPLOYEE INPUT
A.
A committee designated by the Union, may submit in writing to the Superintendent for consideration, educational and operational recommendations.
B.
The Superintendent may present these recommendations to the Board of Education or return them with the Superintendent’s comments.
ARTICLE VIII ‑ EVALUATION OF TEACHERS
The evaluation of teacher performance is subject to Illinois School Code.  The District Evaluation Plan shall be developed and maintained in accordance with Illinois School Code by a District Evaluation Committee.  This committee, agreed upon by the Union President and the Superintendent, shall develop and maintain the criteria and procedures utilized by the District Evaluation Plan in accordance with the Illinois School Code.  The District Evaluation Committee shall meet annually to review the current District Evaluation Plan and may submit any recommended changes to the Board and the Union by April 30 of each school year.  As the District Evaluation Plan applies to all teachers covered by this Agreement, the evaluation processes of the Plan are grievable and the performance criteria of the Plan are not grievable.
COMPLAINTS AGAINST TEACHERS
If there is a complaint regarding a teacher made to a Board member or to an administrator by a parent, student, or teacher, the complaining party shall be instructed to discuss the matter first with the teacher concerned, with the intention of resolving any difference.
ARTICLE IX ‑ EMPLOYEE PERSONNEL FILES
A.
OFFICIAL PERSONNEL FILES
The official personnel file shall be maintained by the Board and shall be the property of the Board. One major purpose of this file shall be to provide the employee with a specific location at which the employee can find any and all evaluations relating to the nature and quality of the employee's service and professional conduct.
B.
Upon written request to the Superintendent, an employee may review the employee’s own official personnel file except for confidential documents as defined by the State and Federal Records Act or the Right of Privacy Act.
C.
THE RIGHT OF PRIVACY
Neither an employee’s official personnel file nor any of its contents shall be copied or otherwise made known to other persons other than the district's Superintendent or building Principal without the employee’s written permission, except as required by law.
D. Every employee shall be given a copy of any document pertaining to discipline or job performance which is added to the employee’s official personnel file. A copy shall be given to the employee within five (5) working days after it has been inserted into the personnel files.  An employee may reproduce, at the employee’s own expense, any items in the employee’s personnel file which are not confidential as defined in Section B above.
E. Every employee shall have the right to add material to the employee’s own official personnel file pertinent to the employee and to attach explanatory material to any document or piece of material originating in this district, provided the employee has submitted such material within twenty (20) school days of his/her receipt of the original document. A copy of the explanatory material added by the employee shall be sent to the originator.

ARTICLE X — TEACHING ASSIGNMENTS AND TRANSFERS
A.
The Superintendent and Administrator(s) shall make teaching assignments. In making such assignments, the Superintendent and Administration shall consider the teacher's certifications, qualifications, merit, ability (including performance evaluations when available), and relevant experience, in accordance with Illinois School Code.
B.
Each teacher shall be notified in writing of his/her teaching and other responsibilities, if any, for the coming school year as soon as possible. Said notice may be subject to change when extenuating circumstances warrant.
C.
When vacancies occur, notice of the vacancy shall be posted. Any qualified District #71 teacher may apply in writing for that position. District #71 teacher applicants shall be notified when the position has been filled.  In filling vacancies, the Superintendent and Administration shall consider the teacher’s certifications, qualifications, merit, ability (including performance evaluations when available), and relevant experience, in accordance with Illinois School Code.
ARTICLE XI – TEACHER SCHOOL DAY
A.
LUNCH PERIOD
Each teacher shall have a duty free lunch period of no less than thirty (30) consecutive minutes.  
B.        WORK DAY
Teachers will be required to be present in the school building for seven (7) hours and fifty (50) minutes per work day.
C.
PLANNING TIME
Teachers shall be required to be present in the school building during planning periods unless specifically approved by an Administrator and/or Superintendent to leave.
D.
HALF DAYS AND INSTITUTE DAYS

1.
Students will be dismissed at 11:30 a.m. on half days.  Following the duty free lunch period and no sooner than 12:15 p.m., the afternoon session for teachers will begin.   On these days, the time designated by the Superintendent shall be devoted to in-service, committee work and special meetings. The parties may mutually agree to eliminate a scheduled half day when practical or necessary.   

2.
Teachers shall be required to remain in the building on Half Days and Institute Days. Exceptions may be made with the approval of an Administrator and/or the Superintendent.

3.
Half Days and Institute Days shall be planned by the faculty and Administrator(s) and approved by the Superintendent.
E. TRAINING

The Board, upon recommendation of the Superintendent, shall authorize in-service training, workshops and meetings to be conducted prior to and subsequent to the implementation of new courses of study or new methods in teaching a particular academic area.

F.
RESPONSE TO INTERVENTION
Recommendations of the RtI committee which may impact employee working conditions shall be presented to the Union prior to implementation.

G.
SPECIAL EDUCATOR WORK LOAD
Niles School District 71 has developed and implemented the workload plan for special educators in compliance with 23 Illinois Administrative Code 226.735.

H.
GRANT WRITING  
An employee who has been assigned to work on grant writing for District programs shall be given adequate release time to complete the grant.  Such release time shall be mutually agreed to by the Superintendent and the Employee.  The District will inform the Union which employees are involved.

ARTICLE XII ‑ RECOGNITION OF TEACHING EXPERIENCE
A.
OUT-OF-DISTRICT EXPERIENCE
Teachers with teaching experience in schools, supported by general tax, approved by the Board of Education shall be entitled to credit for experience as follows:

One full year experience
Credit for one year 

Two full years experience
Credit for two years 

Three years experience
Credit for three years 

Four years experience
Credit for four years 

Five years experience
Credit for five years


Six years experience……………………….Credit for six years


Seven years or more experience…………Credit for seven years


Teachers with teaching experience in private schools approved by the Board of Education shall be entitled to credit for experience as follows:


One full year experience
Credit for one year 

Two full years experience
Credit for one year 

Three years experience
Credit for two years 

Four years experience
Credit for two years 

Five years experience
Credit for three years


Six years experience……………………….Credit for three years


Seven years or more experience………….Credit for four years

A transcript and teaching record will be the only recognized proof of qualification, a copy of which must be on file in the office of the Superintendent.
B.
IN‑DISTRICT EXPERIENCE

A full time teacher any school year shall be entitled to credit for one year's teaching experience in the following year, so long as that teacher is works for 120 days during the year in which he/she is hired, for determination of the appropriate number of years of experience in the district.
ARTICLE XIII ‑ GRIEVANCE PROCEDURES
A.
The primary purpose of this procedure is to secure at the lowest level possible equitable solution to the problems of the parties.
B.
DEFINITIONS
1.
Any claim by the Union or an employee that there has been a violation, misinterpretation or misapplication of the terms of this Agreement shall be a grievance.

2.
A grievant shall be defined as:


a.
An individual employee


b.
A group of employees having the same grievance, or 


c.
The Union
3.
A council representative shall be defined as a member of the Union of District #71.
C.
PROCEDURE FOR ADJUSTMENT OF GRIEVANCE

1.
Informal conference ‑ Step 1
a.
A grievance shall first be discussed with the immediate supervisor by the grievant within ten (10) working days after the alleged grievance occurred, with the object of resolving the matter informally.
b.
The decision on the resolution of the grievance at this stage shall be made within ten (10) working days after the informal discussion.

2.
Formal method


a.
Immediate Supervisor level ‑ Step 2
1.
In the event the matter is not resolved informally, the problem, stated in writing, may be lodged with or submitted as a grievance to the Immediate Supervisor, no later than twenty-five (25) working days following the act or condition which is the basis of the grievance.
2.
Within ten (10) working days after receiving the grievance, the Immediate Supervisor shall state his/her decision in writing, together with the supporting reasons, and shall furnish one (1) copy to the grievant and one (1) copy to the Superintendent.


b.
Superintendent level ‑ Step 3
1. Within ten (10) working days after receiving the decision of the Immediate Supervisor, an appeal from the decision may be made to the Superintendent. The appeal shall be in writing and shall set forth specifically the act or conditions and the grounds on which the grievance is based and shall be accompanied by a copy of the decisions at Step 1 and Step 2.
2.
The Superintendent shall meet and confer on the grievance with a view to arriving at a mutually satisfactory adjustment. Participants in this conference shall be the grievant, the Immediate Supervisor, and a Council representative of the Union, if the grievant so desires. Within fourteen (14) working days after receiving the appeal, the Superintendent shall communicate his/her decision, in writing, together with supporting reasons, to the Board, the Immediate Supervisor, and to the grievant.


c.
Board level ‑ Step 4
1.
Within ten (10) working days after receiving the decision of the Superintendent, an appeal from the decision may be made to the Board.
This appeal shall be in writing and shall be accompanied by copies of the appeal at Step 3 and of the decision at Step 3.

2.
The appeal to the Board shall be presented to it at its next regular meeting. The Board, at that time, shall designate a place, date and time when it will consider the appeal. The date shall be agreeable to the grievant and shall be set within fifteen (15) days after the appeal is presented to the Board. 
Said meeting, mutually agreed upon, shall be either at a regular, adjourned, or a special meeting. Persons authorized to speak and to discuss matters at such meeting shall be the Superintendent of Schools, the Immediate Supervisor, the members of the School Board, School Board Attorney, the Teachers, the educational support personnel; and a Council representative, or counselor, or both, appointed or designated by the grievant.
3.
The Board shall deliver its written answer, together with the supporting reasons, to the Union president and the aggrieved employee, if any, within ten (10) working days after the appeal hearing.


d.
Binding Arbitration – Step 5
Appeal of the Board's decision by the Union must be filed with the American Arbitration Association within thirty (30) days of the Step 4 Decision. The Voluntary Labor Arbitration Rules of the American Arbitration Association shall apply.
The mutually incurred costs of arbitration, except for the Union's filing fee, shall be borne equally by the Board and the Union. The Arbitrator shall have no power to alter the terms of this Agreement. The Arbitrator's decision shall be final and binding on the parties.
D.
Employees shall be free to lodge and to persevere in a grievance without interference or penalty.
E.
All documents, communications, and records dealing with the processing of a grievance shall be filed in the employee’s official personnel file.
F.
Grievance hearings and discussions shall be conducted at the convenience of all parties concerned.

G.
The parties may mutually agree to skip steps 1, 2, 3 or 4 of this article and/or proceed directly to step 5.
H.
Failure at any step of this procedure to communicate the decision on a grievance within the specified time limits shall permit lodging an appeal at the next step. The time limits for decisions may be extended in any specific instance if circumstances so warrant and are agreed upon mutually.
ARTICLE XIV ‑ LEAVES
A.
SICK LEAVE
The Board shall grant its full-time employee’s sick leave provisions not less in amount than shown below at full pay in each school year. Part-time employees shall be granted sick leave on a prorated basis.
Unused sick leave shall accumulate without limit.

· Years one (1) through five (5) of employment:  Eleven (11) days each year

· Years six (6) through ten (10) of employment:  Thirteen (13) days each year

· Beyond eleven (11) years of employment: Fifteen (15) days each year

Sick leave shall be interpreted to mean personal illness, quarantine at home, or serious illness or death in the immediate family or household.  “Immediate family” shall include parents, spouse, brothers, sisters, children, grandparents, grandchildren, parents-in-law, brothers-in-law, sisters-in-law, legal guardians, domestic partners, fiancé, and ex-spouse. The Board may require a physician's certificate, or, if the treatment is by prayer or spiritual means, that of a spiritual advisor or practitioner of such person's faith, as a basis of pay during leave after an absence of three (3) consecutive school days for personal illness, or as it may deem necessary in other cases.

Up to five days of sick leave per year shall be available for use as bereavement leave for aunts, uncles, cousins, nephews, and nieces. These days are available only after all personal leave has been exhausted.

If, by reason of any change in the boundaries of school districts, or by reason of the creation of a new school district, the employment of employee is transferred to a new or different board, the accumulated sick leave of such employee is not thereby lost, but is transferred to such new or different district.

B.
PERSONAL LEAVE

Each full-time employee shall be granted yearly personal leave, without deduction of pay, on the following basis:


First (1st) and second (2nd) years of full-time service in district - two (2) days


Third (3rd) year or more of full-time service in district - three (3) days


Part-time employees shall be granted yearly personal leave on a prorated basis.

Personal business leave shall be used to attend those items of pressing personal business or events that cannot be attended to other than during work hours.  Such leave shall not be granted during the first five (5) or the last five (5) teaching employment days or on a teacher employment day immediately preceding or following a school vacation or holiday.  However, leave will be granted in cases of emergency or for a unique, family-related event on that day before or the day after a school vacation or holiday, or during the first five (5) or the last five (5) teacher employment days, or following sick leave days at the discretion of the Superintendent after application with the reasons stated.


Unused personal leave shall accumulate as sick leave.

C.
PROFESSIONAL LEAVE

Employees shall be granted, without loss of pay, leaves to participate in professional activities only upon approval of the Superintendent and the Board of Education. Employees must submit requests for professional leave one month in advance of leave date and justify its value to the educational program.  
D.
SABBATICAL LEAVE FOR TEACHERS ONLY

See Chapter 105 ‑ Illinois Compiled Statutes, the School Code, ACT 5 Section 24-6.1 (105 ILCS 5/24-6.1).
E.
LEAVE OF ABSENCE WITHOUT PAY

An employee shall be granted a leave of absence without pay only if approved by the Superintendent and the Board, for the following reasons:

1.
Prolonged illness 

2.
Needed rest 

3.
Necessities of the home and allied reasons 

4.
Continued study and educational advancement 

5.
Where such absence would beneficially contribute to 


education in the Niles Elementary Schools.
Requests for leave without pay shall be filed with the Superintendent, who may or may not recommend it to the Board. Whenever possible, the leave should be requested one month prior to the leave date. Upon return, an employee shall be assigned to the former position, or equivalent to that formerly occupied, in the district.
F.
MILITARY LEAVE

In addition to the benefits in the federal and state Military Leave Acts, any employee now employed in District No. 71 who shall be called into the service would not lose any seniority rights and would retain the same place on the regular schedule upon such employee's discharge, providing that this employee returns to this school district commencing with the next regular school year.
ARTICLE XV – TEACHER COMPENSATION AND FRINGE BENEFITS
A.
SALARY SCHEDULES


The salary schedules shall be set forth in Appendices A-D of this agreement.
B.
SALARY
The salary schedules in Appendices A-D are for one hundred eighty-two (182) school work days. The Board shall compensate teachers for each day in excess of one hundred eighty-two (182) work days at the rate of 1/182nd of their scheduled salary.

C.
LONGEVITY
In addition to the salaries provided for in the step-by-step basic salary schedule, an additional amount shall be given for each year above the 17th step for a maximum of seventeen (17) years accumulation as shown below:

	Year
	Amount

	2016-2017
	$925  

	2017-2018
	$950 

	2018-2019
	$975  

	2019-2020
	$1050 


D.
TUITION AND PROFESSIONAL GROWTH
1. Teachers of District #71 may take courses through teachers' colleges or universities accredited by the North Central Association. All courses taken prior to the master's degree should be applicable to the master's degree. Courses taken after completion of the master's degree should be at the graduate level but do not have to apply to the next higher degree. Those courses that do not apply to a master's degree which teachers take to improve their teaching techniques and which may prove beneficial to the students may receive special Board of Education approval.  All courses taken for tuition reimbursement must be related to the teacher’s current professional assignment, or other educational area as approved. Any/all teachers enrolled in a graduate program outside of the teacher’s current professional assignment prior to June 19, 2012 shall continue to be eligible for tuition reimbursement and lane movement until completion of that degree program.
2.
All earned semester hours of credit, whether or not reimbursed by the District, are to be applied to the salary schedule once at the beginning of each school year based upon receipt of the official transcripts by the Superintendent not later than October 1 of each year.
4.
The Board shall compensate for such courses on the following basis:
Five (5) to six (6) years inclusive, employment in the District – seventy-five percent (75%) of the cost of the tuition per course;
Over six (6) years employment in the District ‑ one hundred percent (100%) of the cost of the tuition per course;
The Board compensation shall be to a maximum of two thousand dollars ($2,000.00) per teacher per 12-month period from September 1 to August 31.  The Board total tuition reimbursement compensation for all teachers and support staff in a given school year will be to a maximum of fifteen thousand dollars ($15,000.00) total.
E.
PAY FOR UNUSED SICK LEAVE
A teacher retiring at age fifty-five (55) or older shall receive thirty five dollars ($35.00) per day for each unused sick day above one hundred seventy (170) that is not used for service credit for TRS retirement. This amount shall be added to the teacher’s final paycheck and shall be considered part of the teacher’s final year's salary.  Teachers shall receive such payments so as not to create a penalty for the Board.  Payment or any portion thereof which shall cause the annual earnings to exceed six (6%) over prior year’s earnings shall be paid in a post retirement lump sum payment no sooner than 30 days after the date of retirement.

ARTICLE XVI ‑ FRINGE BENEFITS
A. HOSPITALIZATION AND DENTAL

The Board of Education will establish an insurance committee, equally comprised of administrators and union members, to analyze the insurance costs imposed upon the District and determine the best policy available at the best value to the District and its employees. The insurance committee shall meet quarterly.

The Board of Education shall pay eighty percent (80%) of a group type dental plan mutually agreed upon by the Union and the Board. 
The Board of Education shall pay the following contributions to a group type hospitalization plan:

	Year
	Single Plan
	Family Plan

	2012-2013
	79%
	76%

	2013-2014
	79%
	76%

	2014-2015
	78%
	75%

	2015-2016
	78%
	75%


B.
LIFE INSURANCE
The Board shall pay the premium for term life insurance and accidental death and dismemberment insurance in the amount of fifty thousand dollars ($50,000) per full time employee.
C.
INFLUENZA IMMUNIZATION
The Board of education shall reimburse the employee for the cost of annual influenza vaccines and physician's services necessary to immunize for the various types of influenza not to exceed thirty dollars ($30).
D.
SALARY REDUCTION PLAN
The Board shall maintain a salary reduction plan which meets the requirements of Section 125 of the Internal Revenue Code of 1986 as amended (“Code”). If at any time, Code Section 125 or its related regulations are amended, the parties shall promptly revise the plan to comply with the amendment(s). 
An employee may elect to participate by choosing to receive benefits for the purposes set forth below and in the amounts specified. The total amount elected shall be deducted from each employee’s compensation along with the deduction of contributions to the Illinois Teachers’ Retirement System or Illinois Municipal Retirement Fund which may be required on such salary reduction plan payments.
Prior to the beginning day of the plan year, each employee shall, in writing, designate the dollar amount(s) elected for that year for each of the following benefits:
1. Premiums for group health insurance.
2. Reimbursement for the amount of medical care expenses not covered by insurance or otherwise, as defined in Code Section 213, up to maximum of fifteen thousand dollars ($15,000).
3. Reimbursement for dependent care assistance as defined in Code Section 129, up to a maximum of five thousand dollars ($5,000.00), or two thousand five hundred dollars ($2,500.00) if a married participant files a separate return.
4. Premiums for group term life insurance equal to nearest thousand dollar increment of salary, up to fifty thousand dollars ($50,000).
The amounts designated may not be changed during the plan year except on account of a change in the participant’s family status or other circumstance provided in Code Section 125 or its related regulations. Any amount designated for reimbursement which remains unused at the end of a plan year shall be forfeited and not otherwise paid to the employee during that year, or carried over to a succeeding plan year.
The total amount(s) of the benefits elected pursuant to the plan shall be deducted in equal amounts from the employee’s salary payments during the plan year, unless otherwise specified.
Claims for reimbursement may be submitted no more than once per month, unless an agreement with a plan administrator provides otherwise. Claims for reimbursement must be for service received during the plan year.
The Board shall pay the initial set-up fee. Employees participating in the plan shall pay any subsequently required individual monthly fees, including any administrative expenses.
ARTICLE XVII – IN-SERVICE ACTIVITIES
A. In-service activity shall be defined as curricular meetings, articulation, judging academic contests, field trips which extend beyond the normal work day and other activities which may be designated and approved by the Administration or the Board of Education.

B.
In-service work shall be compensated as follows:

-
$12.00 maximum food allowance where applicable ‑ travel allowance per IRS rate
Hourly rates in accordance with the following schedule

· $30.00 for the 2016-2017 school year

· $30.00 for the 2017-2018 school year

· $31.00 for the 2018-2019 school year

· $31.00 for the 2019-2020 school year

· Educational Support Personnel shall be paid for actual attendance at the regular hourly rate unless and until the overtime rate applies Educational Support Personnel shall paid at the applicable athletic supervision or extra duty rate listed in Appendix E for work completed outside the employee’s normal working hours.
C. The employee should participate in his/her respective subject areas only, with prior Board approval, and with a maximum of only one official meeting per month per employee.

ARTICLE XVIII – SENIORITY AND REDUCTION IN FORCE (RIF) OF EDUCATIONAL SUPPORT PERSONNEL 
A.
Educational Support Personnel Seniority Defined
Seniority shall be defined as the length of continuous service as an employee of the Board, including all paid leaves of absence, but excluding unpaid leaves of absence of ninety (90) or more consecutive employment days unless such leave of absence shall be due to a job-related disability or injury.  Seniority shall be computed as employment days.  
B.
Educational Support Personnel Seniority List

The Board shall furnish the Union with an annual Educational Support Personnel seniority list by February 1st in order of their District seniority.  All employees covered by this Agreement shall be divided into categories:  (1) special education assistants (2) building custodians (3) cooks (4) other cafeteria (5) Secretaries (6) Receptionist/Public Relations (7) Health Staff (8) Instructional Assistants.  An employee who moves from one category to another shall not suffer a loss in seniority.  Certified teaching staff shall have a separate seniority list per Article XII, Section B of this Agreement.  

C.
Reduction-In-Force (RIF) and Recall
For the purposes of reduction-in-force and/or recall of employees, the educational support personnel shall be divided among the categories found in section 19.B of this article.  Upon the decision of the School Board to reduce the number of employees, reduction in force shall be in accordance with Section 10-23.5 of the School Code (105 ILCS 5/10-23.5).  An employee who may be subject to a reduction-in-force may apply for any District openings in other categories and shall be given an interview prior to outside candidates

ARTICLE XIX – WORKING CONDITIONS – EDUCATIONAL SUPPORT PERSONNEL
A.
Work Day

The normal full-time work hours for teacher assistants are 6.75 hours per day. Additionally, teaching assistants have an unpaid thirty (30) minute lunch period. Teacher assistants are required to attend all teacher in-service days and parent teacher conferences. Any employee working at least five hours per day in one or more category shall have a thirty (30) minute unpaid duty free lunch.  


The normal full-time work hours for building custodians are eight (8) hours including one paid fifteen (15) minute break.  Additionally building custodians have an unpaid thirty (30) minute duty free lunch period. Any employee working at least five (5) hours per day in one or more category shall have a thirty (30) minute unpaid duty free lunch period. 


The normal full-time work hours for cooks and other cafeteria employees are six (6) hours including one paid fifteen (15) minute break.  Additionally cooks and other cafeteria employees have an unpaid thirty (30) minute duty free lunch period. Any employee working at least five (5) hours per day in one or more category shall have a thirty (30) minute unpaid duty free lunch


The normal full-time work hours for secretaries and receptionist/public relations are eight (8) hours. including one paid fifteen (15) minute break. Additionally, secretaries have an unpaid thirty (30) minute duty free lunch period.  Any employee working at least five hours per day in one or more category shall have a thirty (30) minute unpaid duty free lunch.  

The normal full time work hours for health staff are 6.75 hours per day.  Additionally, health staff has an unpaid thirty (30) minute duty free lunch period. Health staff is not required to eat lunch in the health office. Any employee working at least five hours per day in one or more category shall have a thirty (30) minute unpaid duty free lunch. Health staff is required to work normal hours on teacher in-service days and parent teacher conferences plus two additional days per year. 

B.
Overtime

All hourly employees shall be paid one and one-half (1-1/2) times their hourly rate for hours worked in excess of 40 hours per week.  In the event an employee works in more than one category and is paid at different rates of pay, blended overtime shall be used in determining the overtime rate.
C.
Work Year

The Board shall notify all educational support personnel who work less than a full calendar year (260 days) of their anticipated work schedule for the following school term at least fifteen (15) calendar days prior to the start of each school term.

D.
Vacations

All 12 month employees (working at least 2080 hours per year) shall have the following paid vacation days per fiscal year.  Vacation days shall be credited on July 1 of each year.  

· Having completed 1-5 years of District Service as of July ..…10 days

· Having completed 6-15 years of District Service as of July …15 days

· Over 15 years of service………one day for each additional year of work to a maximum of twenty-five (25) vacation days


In the first year of employment, employees accrue two and a half (2.5) days per three calendar months to be used after accumulation.


Vacation time earned in one fiscal year shall be used by the end of the following fiscal year or the employee shall lose it.


Vacation time off request must be electronically submitted to the employee’s immediate supervisor for approval.  For custodial/maintenance staff, any special or unique district/building projects scheduled at the proposed time of vacation will be considered in requests for vacation.  For secretarial staff, normally no vacation time shall be approved during the first and last weeks of school for students or during registration.
E
Holidays


All full-time twelve (12) month employees shall be granted the day off with pay for all school holidays designated by the Board at the time it establishes the school calendar.  


When a holiday falls within a period of paid leave or vacation, the leave or vacation shall not be deducted. An employee must have worked or been on authorized leave on the workday before and after the paid holiday to receive pay for the holiday.

F.
School Closing

When school is canceled or shortened due to inclement weather or other emergencies, employees will be expected to work their normal work day, unless, at the Superintendent’s discretion, it is determined that the inclement weather or other emergency poses such a danger as to require a modification of the work day.  Employees who fail to appear to work for their normal workday will be charged a personal or vacation day. 

ARTICLE XX –EDUCATIONAL SUPPORT PERSONNEL PERFORMANCE & DUTIES
A.
Job Descriptions

The duties of educational support personnel shall be defined in accordance with their job descriptions. Job descriptions shall be developed by the Administration with timely input from the Union and/or the employee. A copy of the applicable job description, once formulated, shall be provided to that employee within a reasonable time and upon request thereafter.
B.
Probationary Period  


All new employees shall be considered probationary employees until they complete a minimum probationary period of one hundred and eighty three (183) work days.  During an employee’s probationary period, the employee may be suspended, or dismissed at the sole discretion of the Board without recourse to the grievance and arbitration procedure.
C.
Discipline

Each employee shall have the right to be accompanied by a Union representative at any investigatory conference and any disciplinary hearing where the employee reasonably believes that discipline may result. Reasonable advanced written notice of a disciplinary hearing including the charges being brought and the nature of the possible disciplinary action shall be given to the employee in question. In the event that the employee chooses someone other than a Union representative, the Union President shall be given notice of any disciplinary action taken within a reasonable period of time following the meeting. After the probationary period, an employee shall not be suspended without pay or dismissed without just cause.  Disciplined probationary employees will not have access to the grievance procedure.  

D.
EVALUATION OF EDUCATIONAL SUPPORT PERSONNEL

1.
EVALUATION COMMITTEE



A joint committee consisting of two (2) employees appointed by the Union President and two (2) administrators appointed by the Superintendent shall periodically review the evaluation instrument(s) and procedures utilized by the District to evaluate educational support personnel. Any changes recommended by the committee shall be submitted in writing to the Superintendent by April 30 of each school year. Changes shall take effect at the beginning of the next school year or at such other time as may be mutually agreed to by the parties.


2.
EVALUATION CONFERENCE

Employees shall be formally evaluated by a certified evaluator in each of their first two (2) years of employment. Thereafter, formal evaluations shall be conducted biennially.  Within thirty (30) days of the observation, which shall be no later than twenty (20) school days prior to the end of the school term, the evaluator shall furnish the employee with a copy of the written evaluation. No sooner than two (2) and no later than ten (10) days after delivery of the evaluation (however, such timeline may be altered upon mutual agreement of the teacher and his/her evaluator), the evaluator shall conduct a conference with the employee regarding the written evaluation.  The written evaluation shall not be considered final until after the evaluation conference has been held.

Both the evaluator and the employee shall date and sign all copies of the written evaluation. The signature of the employee shall not necessarily indicate agreement with the written evaluation, but rather shall indicate that the conference has been held and that the employee is in receipt of the final written evaluation.


3.
PERSONNEL FILE COPY

A copy of all written evaluations and any attached written rebuttals shall be placed in the employee’s official personnel file
ARTICLE XXI –EDUCATIONAL SUPPORT PERSONNEL COMPENSATION &

FRINGE BENEFITS
A.
COMPENSATION
2016-2017
Four percent (4%) increase over the previous year’s wage

2017-2018
Four percent (4%) increase over the previous year’s wage

2018-2019
Four percent (4%) increase over the previous year’s wage

2019-2020 
Four percent (4%) increase over the previous year’s wage

B.
HOSPITALIZATION/MAJOR MEDICAL, DENTAL, AND LIFE INSURANCE
Such benefits shall be in accordance with Article XVI of the agreement.

C.
PART-TIME EDUCATIONAL SUPPORT PERSONNEL
The fringe benefits of Hospitalization/Major Medical Insurance, Life and Dental Insurance which apply to qualifying part-time educational support personnel employee shall be pro-rated. Educational support personnel must work twenty hours per week or more in order to receive group type hospitalization and group type dental insurance.

D.
WELLNESS BENEFIT

Educational support personnel who do not qualify for District health insurance shall be granted a two hundred and fifty dollar ($250.00) wellness benefit which shall be paid pro-rata in the regular paychecks through out the year.
E.
SUMMER WORK

Positions for temporary educational support personnel summer jobs shall be posted for a period of no less than five (5) business days.  Any educational support personnel who apply for a summer position shall be given an interview.  Regularly employed educational support personnel shall be given preference over outside applicants provided they have the requisite skills to complete the work.
F.
TUITION REIMBURSEMENT FOR SUPPORT STAFF PERSONNEL

The Board shall compensate for such courses which will improve the knowledge and skills appropriate to the assigned position.  The Board encourages educational support personnel staff to take courses offered by colleges, universities, associations and private companies.  All requests for courses must be submitted in writing to the Superintendent and approved by the Board of Education prior to enrollment in such courses.  


The Board shall compensate for such courses on the following basis:

· Three (3) to six (6) years inclusive, employment-seventy-five percent (75%) of the cost of the tuition per course;

· Over six (6) years employment-one hundred percent (100%) of the cost of the tuition per course;
The Board compensation shall be to a maximum of one thousand dollars ($1,000) per ESP employee per 12-month period from September 1 through August 31.  The Board total tuition reimbursement compensation for all teachers and support staff in a given school year will be to a maximum of fifteen thousand dollars ($15,000.00) total.
The Board may consider compensation at one hundred percent (100%) in those instances when the District initiates a new program or service which would require mandatory training or updating.

G.
EDUCATIONAL SUPPORT PERSONNEL RETIREMENT
A.
Staff members who intend to retire shall submit written notice to the Board of Education at least thirty (30) days before the intended date of retirement. In general, staff retirements shall be submitted and accepted to be effective at the close of a fiscal year, namely, June 30th.

A staff member who retires and who:

1. has reached his/her 55th birthday and

2. has ten (10) years or more experience in District 71

may apply for a “Service Recognition ward”. The “Service Recognition Award” shall consist of an amount equal to the percentage as determined from the table below of the accumulated sick days at the person’s full daily rate of pay not to exceed $30.00 per day.

	Years of Service in District 71
	Percentage of Accumulated Sick Days

	10
	25%

	11
	30%

	12
	35%

	13
	40%

	14
	45%

	15 and over
	50%


Acceptance of the “Service Recognition Award” shall disqualify the person from applying the accumulated sick days toward service credit with the Illinois Municipal Retirement Fund.

ARTICLE XXIII ‑ DURATION OF THIS CONTRACT - SUCCEEDING NEGOTIATIONS AND RELATED TECHNICAL CLAUSES
A.
DURATION OF CONTRACT

This Contract shall be in effect as of July 1, 2016 and shall continue in full force and effect until June 30, 2020.
B.
DATE TO START NEGOTIATIONS

The Board and the Union agree to start negotiations not later than February 1, 2020 in accordance with the procedure set forth herein to secure a Successor Contract where there has been notification of interest to renegotiate.
C.
PROCEDURE DURING NEGOTIATIONS

During negotiations, the Board and the Union shall exchange points of view, and proposals and counter-proposals. The Board shall make available to the Union for inspection all official financial records of the Board relating to negotiable items. Either party may utilize the services of outside consultants and/or lay representatives to assist in negotiations.
D.
TIME OF NEGOTIATIONS

The time for negotiations shall be established by mutual agreement between the parties.

E.
TECHNICAL CLAUSES

1.
Separability


In the event that any provisions of this Contract is or shall at any time be contrary to law, all other provisions of this Contract shall continue in effect.

2.
Conformity to Law


No provision of this Contract shall abrogate the statutory rights, duties, and responsibilities of the Board.
F.
GOOD FAITH PERFORMANCE

The Board, with its representatives, and the Union, with its representatives, mutually agree to carry out the performance of this Contract in good faith. The Board and the Union further agree to comply faithfully with case and statute law of the State of Illinois, the Illinois School Code, and the Policy of the Board. If any provision of this Contract is or shall at any time be contrary to law, then such provision shall not be applicable, performed, or enforced, except to the extent permitted by law, and any substitute action shall be subject to appropriate consultation and negotiation with the Union.
G.
CONTRACT PRINTING AND AVAILABILITY
The Union shall be responsible for the final preparation and printing of the final Agreement.  The parties shall agree to the number of copies to be printed such that each existing and potential new member will have a choice of either a hard copy or digital copy, the Board of Education and Administration will have a copy, and Local 1274 will have two copies.  In addition, Administration shall be provided an electronic copy/PDF of the Agreement.  Each party shall contribute half (½) the cost of printing this Agreement.

H.
This Contract is signed this ______day of _______________, 2016.
IN WITNESS THEREOF: 
For the NILES COUNCIL OF TEACHERS,
For the BOARD OF EDUCATION,
Local 1274,





NILES ELEMENTARY SCHOOLS, 
IFT/AFT, AFL-CIO




DISTRICT NO. 71,







Cook County, IL 
____________________________  
    _________________________________
                Co-President





President
____________________________                 ________________________________               


    Co-President                                                                Secretary

____________________________

                 Secretary 

MEMORANDUM OF UNDERSTANDING

 WORKDAY FOR EMPLOYEES HIRED ON OR BEFORE JUNE 6, 2008

Teacher Assistants hired and working on or before June 6, 2008 shall be paid for 7.25 hours per work day.

Health Staff hired and working on or before June 6, 2008, shall be paid for 7.25 hours per work day.   

Teacher Assistants and health staff hired after June 6, 2008 hours shall be paid in accordance with section 20.1 of the Agreement.

IN WITNESS THEREOF: 
For the NILES COUNCIL OF TEACHERS,
For the BOARD OF EDUCATION,
Local 1274,





NILES ELEMENTARY SCHOOLS, 
IFT/AFT, AFL‑CIO




DISTRICT NO. 71,







Cook County, IL 
_____________________________  
  ___________________________________

                President





President

 ____________________________  
  ___________________________________

                Secretary





Secretary

MEMORANDUM OF UNDERSTANDING

CONTRACT REOPENER LANGUAGE

The Board and the Union agree that should any of the following events occur during this 2016-2020 Agreement, they are concerned about the financial health of the School District:

1. Pension Shift: Any legislatively mandated increase in the Board’s required employer contributions to TRS;

2. Property Tax Freeze: Any freeze or reduction in property tax revenue as a result of newly enacted legislation resulting in a decrease of fifteen percent (15%) or more of property tax revenue based on current 2016-2017 formula projections; or,

3. State Aid: Any decrease in general state aid of fifteen percent (15%) or more from the previous school year.

Therefore, the parties agree that this 2016-2020 Agreement will be reopened and that they will renegotiate salaries and wages in order to mitigate the impact of the occurrence(s) listed above.

IN WITNESS THEREOF: 
For the NILES COUNCIL OF TEACHERS,
For the BOARD OF EDUCATION,
Local 1274,





NILES ELEMENTARY SCHOOLS, 
IFT/AFT, AFL‑CIO




DISTRICT NO. 71,







Cook County, IL 
_____________________________  
  ___________________________________

                President





President

 ____________________________  
  ___________________________________

                Secretary





Secretary

APPENDIX A

	NILES ELEMENTARY SCHOOL DISTRICT 71

2016-2017 SALARY SCHEDULE




	STEP


	BA Degree
	BA + 15

Credit Hours
	MA Degree
	MA + 15

Credit Hours
	MA + 30

Credit Hours

	1
	49223
	54627
	59207
	64770
	69031

	2
	50376
	55677
	59904
	65581
	69865

	3
	51565
	56808
	61174
	66346
	71397

	4
	52764
	57802
	62061
	67742
	71412

	5
	53895
	59023
	62759
	68175
	72538

	6
	55164
	60167
	64027
	69647
	73817

	7
	56431
	61469
	65410
	70608
	75257

	8
	57767
	62988
	67031
	72034
	76776

	9
	59185
	64565
	68734
	73543
	78296

	10
	60669
	66186
	70505
	75166
	79883

	11
	
	67980
	72412
	77051
	81482

	12
	
	69877
	74343
	79073
	83264

	13
	
	71990
	76353
	81094
	85172

	14
	
	74125
	78410
	83230
	87286

	15
	
	
	80626
	85390
	89489

	16
	
	
	82957
	87593
	91797

	17
	
	
	85434
	89970
	94574


APPENDIX B
	NILES ELEMENTARY SCHOOL DISTRICT 71

2017-2018 SALARY SCHEDULE

STEP

BA Degree

BA + 15

Credit Hours

MA Degree

MA + 15

Credit Hours

MA + 30

Credit Hours

1

49789

55255

59888

65515

69825

2

50956

56317

60593

66335

70668

3

52158

57461

61877

67109

72218

4

53371

58467

63426

68521

73912

5

54514

59702

64140

70220

74134

6

55798

60859

64763

70762

75146

7

57080

62176

66163

72373

76122

8

58432

63713

67802

72863

77659

9

59865

65307

69525

74389

79196

10

61366

66948

71316

76030

80802

11

68762

73245

77937

82419

12

70680

75198

79982

84221

13

72818

77231

82026

86152

14

74978

79312

84187

88290

15

81553

86372

90519

16

83911

88600

92853

17

86417

91004

95661




APPENDIX C
	NILES ELEMENTARY SCHOOL DISTRICT 71

2018-2019 SALARY SCHEDULE

STEP

BA Degree

BA + 15

Credit Hours

MA Degree

MA + 15

Credit Hours

MA + 30

Credit Hours

1

50436

55974

60666

66367

70732

2

51618

57049

61380

67197

71587

3

52836

58208

62682

67982

73157

4

54065

59227

64251

69412

74873

5

55223

60478

65551

71133

76358

6

56524

61650

66058

72672

76649

7

57822

62984

67023

73314

77492

8

59191

64541

68684

74684

78669

9

60643

66156

70428

75356

80226

10

62164

67818

72243

77018

81852

11

69656

74197

78950

83490

12

71599

76176

81022

85316

13

73764

78235

83093

87271

14

75952

80343

85282

89438

15

82613

87495

91965

16

85001

89752

94060

17

87540

92187

96905




APPENDIX D
	NILES ELEMENTARY SCHOOL DISTRICT 71

2019 – 2020 SALARY SCHEDULE

STEP

BA Degree

BA + 15

Credit Hours

MA Degree

MA + 15

Credit Hours

MA + 30

Credit Hours

1

51016

56617

61364

67130

71546

2

52212

57705

62086

67970

72410

3

53443

58878

63403

68764

73999

4

54686

59908

64990

70210

75734

5

55858

61174

66305

71951

77236

6

57174

62359

67842

73508

78948

7

58487

63708

68363

74157

79042

8

59872

65283

69473

75543

80242

9

61341

66917

71238

77239

81148

10

62879

68598

73073

78251

82794

11

70457

75050

79858

84450

12

72403

77052

81954

86297

13

74613

79135

84048

88275

14

76826

81267

86262

90466

15

83563

88501

92750

16

85979

90784

95141

17

88547

93247

98019




APPENDIX E

SPORTS AND ACTIVITIES
If offered, the sports and activities listed below shall be compensated at the following rates of pay.  
	7th and 8th grade BASKETBALL
	TRACK
	CHEERLEADING

	Six and one-half percent

(6½%) of Step 1 in the BA Lane

Per Coach
	Two and one-fourth percent (2¼%) of Step 1 in the BA Lane

Per Coach
	Six and one-half percent (6½%) of Step 1 in the BA Lane

Maximum of One Coach


	SOCCER/VOLLEYBALL
	STUDENT COUNCIL
	YEARBOOK

	Four and one-half percent

(4½%) of Step 1 in the BA Lane

Per Coach

(Township program only)

	Five percent (5%) of Step 1 in the BA Lane
PER MODERATOR (2)
	Two and one-half percent (2½%) of Step 1 in the BA Lane
Maximum of One Moderator

	
	SCHOOL PLAY
	

	
	150 hours to be paid at committee work rate
	


	ATHLETIC SUPERVISION
	NON-ATHLETIC SUPERVISION

	SUMMER SCHOOL

	$29.00 for 2016-2017

$29.00 for 2017-2018

$29.00 for 2018-2019

$29.00 for 2019-2020
	$30.00 for 2016-2017

$30.00 for 2017-2018

$31.00 for 2018-2019

$31.00 for 2019-2020
	$35.00 for 2016-2017

Shall increase by the appropriate salary schedule increases per year


Bargaining unit members shall have the first right each school year to fill any/all sports and activities positions.  When a qualified bargaining unit member cannot be found to fill a coaching/sponsor position, the Board may hire someone outside of the bargaining unit for that school year.

Teachers and educational support personnel shall be paid the appropriate amounts listed above for all sports and extracurricular activities.  Educational support personnel shall be paid his/her hourly rate for any supervision duties.

Sport and activities assignments shall be in place prior to the end of the school year the year prior (for example, coaching positions for the 2017-2018 school year shall be assigned prior to the end of the 2016-2017 school year).  Anyone hired after assignments are made shall not be able to replace the teacher already assigned for that school year.

The Board or its designee shall have the right to fill any sports and activities position each school year in accordance with the above.
APPENDIX F

Starting Wages for Educational Support Personnel

	POSITION
	2016-2017
	

	Health Clerk
	$23.85
	

	Other Cafeteria
	$11.53
	

	Cook
	$12.03
	

	Cafeteria Custodian/ Recess Supervisors
	$10.16
	

	Building Custodian
	$18.79
	

	Instructional Assistant
	$14.69
	

	Special Education Assistant
	$14.69
	

	Principal’s Secretary/Secretary to the DSS
	$22.60
	

	Assistant Principal’s Secretary
	$21.74
	

	Receptionist
	$19.39
	


NOTE: The Union and Board shall review the starting wages for educational support personnel before each new school year to discuss if an increase to any of the above positions is appropriate, not to exceed 2 percent (2%).
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